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and  what  expenditures  are  valid. 
Basically,  subpart  "H"  specifies 
that  eligible  recipients  of  training 
be  1)  state  agency  staff  whose  jobs 
relate  to  the  operation  of  the  total 
Title  XX  program;  2)  volunteers  who 
do  work  related  to  the  Title  XX  pro- 
gram; 3)  service  delivery  staff  who 
work  with  DD  clients  and  who  are  em- 
ployed under  a  contract  funded  with 
Title  XX  money.  There  are,  however, 
some  exceptions  to  these  general 
guidelines.  If  you  are  interested 
in  reading  the  text  of  the  regula- 
tions, contact  the  BSB. 

How  training  will  be  provided 

The  primary  vehicle  for  training  is 


THE  MONTANA  DEVELOPMENTAL  DISABILITIES 
TRAINING  PLAN 

As  many  readers  are  already  aware,  the  manner 
in  which  training  will  be  provided  to  direct 
client  service  providers  has  undergone  some 
change.  This  article  will  attempt  to  inform 
readers  of  the  funding  sources  of  training,  lim- 
itations imposed  by  the  funding,  how  training 
will  be  provided,  as  well  as  who  will  provide 
it. 

If  you've  ever  heard  the  term  "subpart  H"  and 
didn't  know  what  it  meant,  you're  not  the  only 
one.  Subpart  "H"  refers  to  provisions  found 
in  the  (45)  Code  of  Federal  Regulations  (228) 
which  regulates  the  use  of  money  available  un- 
der Title  XX  (Social  Security).  It  is  obtained 
from  the  federal  government  by  matching  25t   to 
every  75(t   received. 

Certain  conditions  accompany  this  money,  how- 
ever. They  specify,  for  instance,  who  the 
Developmental  Disabilities  Division  may  train 
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a  private  nonprofit  corporation.  Centers  for 
Service,  Resource  and  Support  (CSRS).  The 
Developmental  Disabilities  Division  has  seven 
contracts  with  CSRS  to  provide  appropriate 
training  to  eligible  service  providers  through- 
out the  state.  Each  of  Montana's  five  regions 
has  a  contract  to  provide  for  regional  clinical 
training.  Another  contract  is  for  a  Training 
Resource  and  Information  Center 
(TRIC)  and  still  another  pro- 
vides for  the  business  manage- 
ment of  these  six  contracts. 

Regional  Clinical  Training 

As  mentioned  above,  each 
region  has  its  own  con- 
tract for  regional  train- 
ing.  In  each  region  there 
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are  two  Regional  Clinical  Trainers  (RCTs).  The  senior  RCT  of  each  pair 
is  responsible  for  all  training  which  occurs  in  that  region  and  super- 
vises his  RCT  partner.  All  questions  regarding  training  should  be 
directed  to  the  following  RCTs  at  these  locations: 


T 


Region  I 

Pete  Degel  or  Bruce  Remmick 

P.  0.  Box  645 

Gl endive,  MT  59330 

Region  II 

Dan  McCarthy 

Northern  Montana  College 

Donaldson  Hall 

Havre,  MT  59501 

or 


Ted  Spas 

1818  10th  Avenue  South 

P.  0.  Box  6878 

Great  Falls,  MT  59401 


Region  III 

Tom  Seekins  or  Mike  Hanshew 
1211  Grand  Avenue 
Billings,  MT  59102 

Region  IV 

Lorrie  Hartman  or  Phyllis  Williamson 
25  South  Ewing 
Helena,  MT  59601 

Region  V 

Jim  Atkins  or  Jan  Mackay 
848  Burlington 
Miisoula,  MT  59801 


*«*         Profiles  of  these  RCTs  will  appear  in  a  future  issue  of  the  BSB. 
Training  Resource  and  Information  Center 


The  Training  Resource  and  Information  Center  (TRIG)  is  basically  an 
information,  material  and  equipment  library. 

TRIG  is  Qfcsigned  to  meet  the  following  goals: 


1) 
2) 
3) 


4) 


acquire  and  distr-^-jte  material  and  equipment, 
develop  products  when  appropriate  materials  are  unavailable, 
coordinate  and  disseminate  information  through  publication  of 
the  Big  Sky  Behavi prist  and  the  Descriptor,  a  bibliography  of 
materials  in  the  TRIG  library,  and 

provide  direct  training  in  materials,  curriculum  and  equip- 
ment usage. 


A  more  thorough  description  of  TRIG  follows  in  another  article  of  this 
BSB. 

Community  Home  Development  Center 
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201  E.  6  Ave.,  Nc.  12 
Helena,  Montana 
59601 


The  Community  Home  Development  Center,  located  at  Eastern  Montana  College,  holds  another 
training  contract  with  the  DD  Division.  Eighteen  group  homes  in  the  state  have  the  option 
of  going  through  a  12  month  training  program  in  the  Achievement  Place  model  which  includes 
a  week  long  intensive  workshop  in  Billings  at  the  beginning  of  each  12  month  training  cycle. 
After  completing  the  training  program,  group  home  managers  are  eligible  for  national  certi- 
fication. If  any  residential  program  is  interested  in  more  information  or  in  enrolling  in 
this  training  program,  they  should  contact  their  Regional  Clinical  Trainer. 
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The  training  process 

Formal  training  for 
preceded  by  completi 
their  Regional  Clini 
the  contract  are  the 
regional  supervisor 
line  in  the  contract 
jectives  of  training 
pi i shed  and  what  the 
that  skills  are  main 
completed. 


providers  of  DD  clients  is  now 
on  of  a  training  contract  with 
cal  Trainer.  Participants  in 

program  director  and  staff, 
and  regional  trainer  who  out- 

the  goals  and  behavioral  ob- 
,  how  training  will  be  accom- 

program  will  do  to  ensure 
tained  after  training  has  been 


The  goal  of  all  training  activities  this  year  will 
be  to  equip  client  service  providers  and  staff  with 
the  knowledge  and  skills  necessary  to  increase  the 
independent  functioning  of  persons  with  develop- 
mental disabilities.  Since  plans  for  achieving  this 
goal  will  be  made  by  an  Individual  Habilitation  Plan- 
ning (IHP)  Team  and  implemented  through  an  Individual 
Program  Plan  (IPP),  all  training  will  relate  directly 
to  the  IHP  and  IPP  systems. 

This  does  not  mean  that  specialized  training  will  be 
unavailable  to  an  individual  provider  upon  request. 
It  does  mean  that  the  core  training  topics  as  well 
as  the  supplemental  specialty  training  topics  must 
relate  to  the  attainment  of  measurable  behaviors  as 
established  by  the  IHP  team. 


Core  training  topics  are: 

Orientation  to  developmental 

disabilities 
Developmental  model 
Normalization 
Legal  and  ethical  issues 
Client  assessment 
Goal  planning 
DDD  Individual  Habilitation  Planning 

policy,  process  and  procedures 


Utilization  of  community 

resources 
Measurement  of  behavior 
Principles  of  behavior 
Task  analysis 
Behavioral  objectives 
Program  design 
Program  implementation 


Specialty  topics  include,  but  are  not  necessarily  limited  to: 


Group  home  Management 
First  aid 
Medications 
Language  development 
Sexuality 
Assertion  training 


Self  control 
Token  economy 
Behavioral  contracting 
Vocational  programming 
Achievement  place  model 


One  new  feature  of  training  this  year  will  be  the  opportunity  for  trainees  to  receive  college 
credit  for  meeting  the  criteria  set  for  training  sessions.  Persons  interested  in  pursuing 
this  option  should  contact  the  RCTs  in  their  region  or  continue  reading  future  BSB  issues 
which  will  explain  the  procedure  when  it  is  finalized.  Another  feature  is  that  training  will 
occur  at  the  site  where  the  learned  skills  will  be  used.  Thus,  whenever  possible,  training 
will  occur  at  each  group  home  or  day  program. 


For  further  information  and  to  make  plans  for  training,  contact  the  Regional  Clinical  Train- 
ers in  your  region.  The  BSB  will  appreciate  your  comments  concerning  this  new  training 
approach. 
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PEOPLE  FIRST  ORGANIZES  IN  MONTANA 


Tw&nty  veAy  e.mAge;tia  pe.opZz  -in  Gfitat  TaJits> 
boZong  to  a  new  ofiQaYiizatLon  -in  the.  ■dtate., 
Vzoptt  VAjut  oi  Hontana.     kHXhougk  thz  mem- 
fae/Li  o(^  Vtoplo.  VlfUit  OAC  handicapped  oh.  cUj>- 
ablzd,  thty  \m.nt  to  {iOAemo4>t  mpkcut^ze.  theJji 
qaaLiti2.6  and  tate.nJy.,.     Jhzy  izoJi  thtin. 
poiiiZive.  t/iaiti  oAe.  mofit  Ajnpohtant  than 
thoAA  handicaps.     The.y  want  to  be  known  and 
tAzaZzd  06  indi-v-iddxatii ,   not  categofvizzd  by 
iorm  diagnostic  Zabel..     Tht  >_T"/p  jJeeZi  that 
it  ii  imp^  itant  to  do-vdiop  the  communication 
ikilLii  necusoAy  to  ei{,e.cti\}Ql.y  inttnact 
MiXh  -iocieXy  &o  they  <^an  mak"  knoim  thdin. 
conc2Ani,  and  potenXiat. 

PtopZz  ¥i/ut  hoi,  done  a  mmboA  o^  intehut- 
ing  ph.ojcct6  even  though  the  gA.oup  ha^  exJj>t- 
ed  iofimalty  onZy  since  June  o{,  tki&  yean.. 
They  held  th^AA  {^ijut  dance  at  the  Civic 
Center  June  25  and  MOfiked  in  a  booth  at  the 
State  Fain.     Both  pA.ojecXi>  dA.m  needed  pub- 
ticity  to  the  concetn^  o{^  the  gfioup.     Ton 
the  iutafie,   People  Fifut  has  planned  anothen. 
dance,  a  can.  uxxAh,  a  nummage  sate  and  petX- 
tyioning  ^oA.  a  wheelchain.  accessible  cUiy  bu& 
system  which  would  incAease  the  independence 
o{i  many  hand^apped  people. 

At  a  meeting  OjJ  People  fiut  that  the  editon. 
was  pAiviteged  to  attend,  discussion  covered 
Such  topics  as  the  eiiect  that  living  in  an 
institution  has  had  on  those  o^  the  gfioup  who 
have  previously  lived  at  Boulden.,  Galen  ofi ' 
Wanm  Springs   [accounts  were  va/u.ed,  ranging 


drom  "it  was  good  {^or  me"  to  "it  was  mean 
and  diirty"  ] .     kit  agreed  iX  was  better  to 
be  out  in  society.     Several  individuals  re- 
ported recent  instances  in  which  they  asser- 
tively stood  up  ^or  their  nXghts  .     Someone 
in  the  group  made  the  interesting  point  that 
they  are  realty  no  diO^erent  ^rom  most  other 
people  since  nearly  every  person  has  a  handi- 
cap o{i  some  \iind. 

People  TiASt  is  a  group  oi  re{,reshing,   enter- 
prising individuals  who  have  chosen  to  be 
their  own  best  advocates.     They  meet  onc^i.  u 
month  at  which  time  they  renew  .^,,^^1.   ^Cj,,;;. 
ment  to  the  beLiei  that  they  are  more  alike 
than  dXiiereYit  ^rom  any  other  group  o^ 
people.     To  promote  this  positive  peAc^vtion 
of  people  who  also  happen  to  hav:   x  handi- 
cap is  theiA  {fOremost  goal. 

More  infiormation  can  be  obtained  by  contac- 
ing  People  first  president  Randy  Place  or 
consultant  John  Agosta  at  2626  -  2nd  Avenue 
South,  Great  Talis  or  by  bo^Aowinq  the 
"People  TiAst"  iilm  {^rom  the  Tra   .'    :  Re- 
source and  ln{,ormation  Center  [phone  443- 
70901. 
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EASTER  SEAL  ADULT  TRAINING  CENTER  SHINES 


The  Easter  Seal  Adult  Training  Center  (ACT)  in 
Great  Falls  is  a  bustling  place.   Saws,  sewing 
machines  and  voices  mingle  into  a  melodious  hum 
as  people  work  side  by  side.   Some  are  working 
on  products  that  the  ATC  has  contracted  to  make 
for  businesses.   On  a  tour  given  by  Director  Ted 
Horras,  we  note  in  one  room  a  neat  stack  of  flan- 
nel gloves  made  for  the  Anaconda  Copper  and  Mining 

Co.   The  next  room  houses  apparatus  for  refurbishing  old  broadcast  tapes  for 
radio  stations.   Lined  up  boxes  of  fresh  smelling  survey  stakes  in  the  next  room 
give  testament  to  the  efficiency  of  the  operation.   Horras  shows  with  pride  some 
of  the  other  items  which  the  center  has  produced  —  a  child's  kitchen  counter 
with  sink  and  cupboards,  wooden  toys,  admittance  kits  for  new  hospital  patients, 
and  custom  made  barnwood  frames. 

Training  at  the  ATC  takes  many  forms.   Downstairs  Sally  Cerny  directs  the  work 
activities  of  those  trainees  who  are  learning  some  of  the  prerequisite  skills 
to  actual  production.   In  the  motor  skills  area,  people  rotate  tables  on  the 
half  hour  so  they  can  experience  a  diversity  of  training  situations.   After  a 
worker  has  assembled  and  disassembled  a  flashlight,  for  instance,  he  might  then 
move  to  another  table  where  he  washes  and  dries  used  telephone  casings.   Adja- 
cent to  this  area  are  the  academic  and  production  areas  where,  in  similar  fashion, 
supervisors  make  their  rounds  to  check  on  and  reinforce  the  on-task  behavior 
of  the  workers.   Several  supervisors  hit  response  coxinters  every  time  they  rein- 
force a  worker,  which  they  strive  to  do  every  minute  or  two.   Almost  everyone  is 
working  quietly  and  the  sudden  appearance  of  three  touring  strangers  causes  no 
disruption  whatever. 

The  work  activities  area  is  geared  to  teach  work  related  skills  such  as  fine 
motor  control,  increased  attention  span  and  behaviors  such  as  asking  for  more 
materials  when  necessary,  Mrs.  Cerny  explained.   Those  who  have  the  required 
skills  are  assigned  a  part  in  the  production  of  some  item  or  service  which  the 
ATC  has  contracted  to  provide  for  a  community  business. 


Training 


Self -Help  Skills 


Community 
Survival  Skills 
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Vocational  Skills 


Horras  pointed  out  that  the  center  effec- 
tively competes  for  contracts  by  meeting 
production  deadlines  and  quality  standards. 
In  addition,  businesses  that  contract  with 
the  center  get  good  publicity  in  the  com- 
munity.  With  the  recent  hiring  of  a  Mar- 
keting Director,  Horras  anticipates  even 
more  contracts  for  the  center.   Horras  sees 
financial  self  sufficiency  and  a  close  work- 
ing relationship  with  the  community  as  real- 
istic goals  for  the  center.   In  the  mean- 
time, the  lives  of  about  72  handicapped 
people  are  being  enriched  as  they  become  more 
active  and  productive  individuals. 

Editor's  note:   The  following  article,  re- 
printed from  the  September  6LL  c  .  -  i'    o^ 
the  Great  Falls  Tribune,  descri^-'-    "r  •  • 


new  program  to  get  disabled  people  working  in  more  natural  settings.   Ted  Horras  qualified 
the  article  by  noting  that  the  Billings  Easter  Seal  Center  does  not  provide  vocational  train- 
ing services  as  stated.   That  work  is  done  by  the  Billings  Sheltered  Workshop,  a  private  non- 
profit organization  not  affiliated  with  the  Easter  ' cal  Society. 


Tuesday,  September  <»,  i«>77 


Easter  Seal  pushing  industry  crews' 


Officials  at  the  Easter  Sea.  ■^-'"It 
Tr-'ning  Center,  4400  Central  Ave., 
are  working  toward  establishing  a 
"Crews  With  Industry"  program  in 
Great  Falls  that  will  draw  iin"^-.  an  es- 
timated work  force  of  up  to  500  disab- 
led people,  and,  if  successtui,  may 
make  the  training  center  self  suffi- 
cient. 

Bob  Morgan,  work  adjustment 
supervisor  at  the  center,  will  head  the 
new  program.  Discussions  with  sev- 
eral Electric  City  businesses  about 
the  posibility  of  contracting  some  of 
the  workers  already  have  begun,  Ted 
Horras,  training  center  director,  said. 

Horras  said  the  concept  is  working 
in  other  parts  of  the  country  and  the 
Billings  Easter  Seal  Adult  Training 
program  currently  has  "a  couple"  of 
crews  going. 

Morgan,  who  joined  the  local  staff 
after  graduating  from  Eastern  Mon- 
tana College,  said  the  program  will 
give  the  Great  Palis  center  another 
work  outlet  for  enrolled  workers. 

"What  this  does  is  give  us  another 
level  of  production.  It  will  give  people 
who  are  over  qualified  for  a  sheltered 
workshop  but  who  are  not  ready  for  a 
competitive  work  experience  the  op- 
portunity to  work  and  still  be  under  a 
supervised  setting,"  he  said. 

The  CWI  concept  is  an  extension  of 
earlier  training  goals,  he  added.  The 
orjgiiiul   concept   of  sheltered   work- 


shops was  to  allow  individuals  to  do 
their  >\ork  in  a  cjntrolled  facility,  but 
people  in  the  'eld  have  found  that  it 
is  more  realistic  to  setup  a  program 
with  industry  that  can  bring  the 
people  closer  to  an  actual  work  expe- 
rience. 

Through  such  activity,  workers 
will  develop  enough  skills  to  become 
competitive  in  the  marketplace,  Hor- 
ras said. 

"We  are  looking  for  a  variety  of 
work,  and,  because  we  are  looking  at 
an  end  goal  of  competitive  employ- 
ment, we  need  to  provide  a  diversified 
work  experience,"  Morgan  said. 

Under  the  program,  a  businessman 
will  hire  the  CWI  for  a  negotiated 
price  to  do  whatever  work  he  needs 
done.  The  center  will  be  responsible 
for  all  hiring,  firing  and  supervision 
of  personnel,  in  addition  to  seeing 
that  the  job  is  finished  on  time. 

The  types  of  work  can  run  from 
heavy  physical  labor  to  assembly  line 
work  to  janitorial  duties,  cvr  anything 
of  that  nature.  "If  a  job  requires  spe- 
cial skills,  like  having  chauffers  licen- 


ses, we  would  have  to  give  It  can 
consideration,  but  we  will  nn'Mhe  job 
do^vH  outright,"  Morgan  said. 

Horras  said  the  program  w.ll  allow 
♦he  center  to  give  realistic  training  to 
the  handicapped.  And,  he  added,  "We 
want  to  work  with  business  and  in- 
dustry to  help  make  the  adult  training 
center  self  sufficient." 


^  SUFiMER  IN  GREAT  FALLS  ENDS  IN  *^ 

^COMPETITION  FOR  THE  "LIBERTY  CUP" 
^  4  M 

The  folks  from  Cascade  County  Housing  for  the 
Developmental ly  Disabled,  Inc.  are  sad  to  see 
the  summer  end.  More  than  fifty  people  par- 
ticipated in  a  pilot  program  designed  to  teach 
summertime  recreation  and  leisure  skills. 

Program  Coordinator,  Jan  Rammer,  utilizing 
already-developed  community  resources,  pro- 
vided opportunities  for  the  folks  to  get  out 
to  the  movies,  mini-golf  courses,  parks,  stock 
car  races,  pools,  bowling  alleys,  dinner  clubs, 
the  S-tate  Fair,  the  circus,  the  mountains,  and 
the  ball  game.  The  community  as  well  as  the 
folks  got  a  fine  summertime  education. 

The  summer  ended  with  seven  teams  competing  in 
the  "First  Annual  Great  Falls  Kickball  Tourna- 
ment." After  seven  hotly  contested  matches, 
the  Ponderosa  Pits  defeated  the  Silver  Streaks, 
4-2,  for  the  Championship  and  the  "Liberty 
Cup." 

Say,  all  you  people,  please  take  note  that  the 
Great  Falls  Kickball  All  Stars  challenges  any 
team  from  any  region  for  State  Bragging  Rights  1 

Maybe  we  can  decide  it  all  at  a  state  tourna- 
ment next  summer. 
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TREAT  YOURSELF  TO 


TRIC  stands  for  Training  Resource  and  In- 
formation Center.  It  houses  a  book  and 
media  library  in  Helena  to  lend  resource 
and  informational  support  to  people  who  pro- 
vide services  to  developmental ly  disabled 
folks.  Included  in  TRIC's  resources  are 
shelves  of  books,  training  kits,  films,  pro- 
jectors, videotape  equipment,  cassettes, 
slide  shows  and  some  other  nice  surprises. 
Materials  are  loaned  out  for  two  weeks  at 
which  time  the  borrower  is  responsible  for 
their  return. 

TRIC  is  located 
at  201  East  6th 
Avenue,  Suite 
12,  in  a  modern 
apartment  build- 
ing converted  to 
offices.  It  is 
funded  under  an 
agreement  with 
the  Montana  De- 
partment of 
Social  and  Re- 
habilitation 
Services  -- 
specifically, 
under  the  con- 
tract for 

Centers  for  Service,  Resource  and  Support 
which  also  provides  for  two  Regional  Clini- 
cal Trainers  in  each  region.  TRIC  supports 
the  Montana  DDD  service  delivery  system  and 
direct  training  contractors  by  reviewing, 
collecting,  disseminating  and,  where  appro- 
priate, developing  training  materials  in 
the  area  of  community  based  services  for 
the  developmental ly  disabled. 

TRIC  is  budgeted  for  three  staff.  Secretary/ 
Editor  Patti  Bates  is  from  Fresno,  Califor- 
nia where  she  attended  the  university  there. 
Patti  provides  editorial  assistance  in  the 
preparation  of  educational  materials  and 
manages  the  office  functions  at  TRIC. 


FREE  HELP-JUST  A 
PHONE  CALL  AWAY 
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Barbara  Hoi  urn  Langworthy  is  the 
Instructional  Materials  Special- 
ist at  TRIC  and  manages  the  dis- 
semination system  for  TRIC's 
materials.     She  was  formerly  the 
editor  of  the  Boulder  Behaviorist. 
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The  Director  position  which  is  currently  vacant  supervises  all  activities  of  TRIG. 


Since  TRIG  was  created  to  provide  media  and  informational  support  to  the  direct  training 
coiDponent  in  the  state,  it  is  responsive  to  the  training  needs  of  service  providers.  Thus, 
contact  TRIG  if  you  need  any  kind  of  instructional  material  or  infor- 
mation on  training.  If  TRIG  doesn't  have  what  you  need  (unlikely), 
it  will  try  to  order  or  develop  it.  Discover  what  TRIG  has  and  what 
it  can  get  you  to  increase  your  effectiveness  in  serving  developmen- 
tally  disabled  people. 

TRIG  is  open  8:00  -  5:00  Monday  through  Friday  and  can  be  reached  at 
443-7090  during  those  times.  Three  bibliographies  of  materials  at 
TRIG  (the  Descriptor)  have  been  printed  and  distributed  and  are  avail- 
able upon  request.  Notices  of  new  additions  to  TRIG'S  resources  will 
continue  to  be  mailed  throughout  the  state  on  a  quarterly  schedule. 
Advise  TRIG  if  you  aren't  but  wish  to  be  on  the  mailing  list  of  the 
Descriptor. 

TRIG'S  goal  is  to  develop  the  knowledge  and  skills  of  staff  who  in  turn  can  provide  quai..^ 
training  to  clients  with  developmental  disabilities.  Please  drop  by  the  office  of  call  TRIG 
to  enlist  its  support.  TRIG  aims  to  serve  you.  Use  itl 


Retxirning  retarded  li.  community 
is  a  ^crime,'  California  speaker  says 


The  current  trend  to  release  men- 
tal patients  and  deveiopmentally  dis- 
abled from  institutions  into  the  com- 
munity is  "an  unforgivable  crime 
against  helpless  people,"  in  the  opin- 
ion of  Dr.  Camilla  Anderson,  retired 
psychiatrist  now  living  in  Sidney. 

Anderson  attacked  recent  mental 
health  care  trends  during  a  workshop 
she  conducted  at  a  weekend  College  of 
Great  Falls  workshop  for  probation 
officers  from  throughout  the  state 
who  are  studying  toward  master's 
degrees  in  human  services. 

The  former  chief  psychiatrist  at 
the  California  Institution  for  Women, 
the  world's  largest  prison  for  women, 
said  the  deveiopmentally  disabled 
now  being  placed  in  group  homes  can 
be  only  "temporarily"  happier  out- 
side an  institution  and  "even  that  is 
questionable." 

Anderson  said  the  deveiopmentally 
disabled  "do  not  have  the  conscience, 
do  not  have  the  value  system"  to 
make  wise  decisions  "and  it  is  unfair 
to  expect  them  to  manage  and  handle 
their  own  affairs." 

She  said  it  has  been  her  experience 
that  deveiopmentally  disabled  are  not 
properly  supervised  in  group  homes 
where  there  is  little  or  no  provision 
for  medical  care.  She  said  the  "do 
good"  philosophy  of  placing  them  in 
the  community  should  "not  be  an  ex- 
cuse for  not  bringing  our  institutions 
up  to  what  they  should  be." 

It  is  luifair  to  claim  that  group 
homes  are  less  costly  than  institution- 
alization, she  charged.  The  money  for 


gn)up  homes  comes  from  so  many 
sources,  she  said,  that  statistics 
c::''~iing  lower  costs  do  not  take  mto 
acct —  Hidden  costs,  such  as  *he  fact 
that  many  developmental  1'-  disabled 
are  on  welfare. 

A  .  for  mentally  ill  patients,  she 
said  "it  is  a  cruel  business  tc  place 
psvchotics  in  the  community  because 
other  people  don't  want  'funny'  people 
around  them  and  the  result  is  that 
mentally  ill  persons  feel  isolated" 

Anderson  said  psychotics  are  "ac- 
cepted" m  hospitals  where  they  are 
appreciated  in  small  ways,  where 
they  do  not  offend  people  and  where 
they  begin  to  show  improvement.  She 
said  they  are  kept  much  busier  in 
hospitals,  which  have  many  more  re- 
sources for  their  help  than  the  com- 
munity has. 

She  deplored  the  fact  that  there  is 
only  one  mental  hospital  in  Montana, 
at  Warm  Springs.  She  recommended 
the  state  have  four  or  five  others,  at 
Great  Falls,  Billings,  .Sidney  and/or 
Glendive  and  Kalispell  This  geo- 
graphical distribution,  she  said, 
would  leave  tew  persons  without  ac- 
cess to  a  treatment  cenitr. 

The  legislature's  appropriation  of 
$4  millions  for  hospitals  at  Glendive 
and  Billings  for  care  of  senile  patients 
is  "crazy,"  Anderson  said  She  said 
older  people  need  a  place  for  care  but 
mental  health  services  should  not  be 
fragmented  into  treatment  for 
isolated  segments  of  the  population. 

Rather,  she  said,  treatment  of  the 
whole    spectrum    of    mental    illness 


should  be  provided. 

She  referred  to  the  recent  report 
by  the  psychiatric  board  of  visitors 
which  said  the  state  Center  for  the 
Aged  at  Lewistown  was  not  providing 
aaequate  psychiatric  treatment  and 
predicted  "th;"  will  be  duplicated  ai 
Glendive  and  Billings." 

Anderson,  author  of  several  books 
in  the  field  of  mental  health  care,  at- 
tacked the  trend  for  reliance  on  pri- 
vate hospital  treatment  of  the  men- 
tally ill.  She  said  these  patients  are 
given  care  for  a  minimum  of  three 
days  to  a  maximum  of  three  weeks. 

"How  could  the  staff  possibly  ar- 
rive at  an  optimum  pattern  of  treat- 
ment in  such  a  short  time  when  men- 
ial illness  takes  time  to  study?"  she 
asked. 
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Ever  have  a  training  related  problem  v^ere  you 
didn't  know  v^tot  to  do?  Or,  vtiere  to  find  out? 
A  situation  in  vMch  you  didn't  even  want  to 
VTrite  the  BSB  because  you  needed  the  answer 
"RIGHT  NOWTT^ 

Now  you  can  get  an  answer.  The  Habilitation 
and  Evalijation  Bureau  (HEB)  of  the  DD  Division 
has  installed  a  TOLL-FREE  HOTLINE.  The  TOLL- 
FREE  nuniber 


IS 


1-800-332-6123 


^A 


The  TOLL-FREE  hotline  was  started  last  February 
as  a  means  for  persons  like  yourselves  to  ob- 
tain general  or  specific  infonnation  about 
training  procedures  and  other  behavior  related 
problems  you  might  have.  The  rationale  behind 
the  hotline  was  that  many  group  homes,  day 
programs,  foster  parents  and  other  providers  do 
not  always  have  the  materials  or  consultant 
help  to  assist  them  in  designing  and  inplemen- 
ting  behavior  programs  or  bringing  existing 
programs  within  federal  and  state  guidelines. 

If  you  require  information  about  or  assistance 
in  developing  training  programs,  feel  free  to 
call  the  HOTLINE  staff  and  ask  -  the  HOTLINE  is 
FREE  and  designed  for  YOUR  USE. 

If  the  staff  member  ^o  answers  your  call  can- 
not provide  you  with  an  inmediate  answer,  there 
are  a  variety  of  materials  which  will  be  re- 
searched to  yield  a  satisfactory  reply.  De- 
pending upon  the  type  of  information  or  assis- 
tance requested,  you  may  be  contacted  in  a 
short  time  either  by  phone,  by  mail  or  in  per- 
son by  a  qualified  trainer. 

Here  are  some  exanples  of  some  topics  vfcLch  the 
HOTLINE  staff  can  help  you  with: 


-  how  to  teach  self-help  skills; 

-  how  to  teach  pre-verbal  behaviors; 

-  how  to  tailor  standarized  training 
programs  to  individual  needs; 

-  how  to  reduce  the  freqioency  of  in- 
appropriate behavior; 

-  how  to  count  and  record  behaviors 
without  disrupting  ^xtot  you're 
doing; 

-  how  to  write  behavioral  objec- 
tives and  program  plans  for  im- 
plementing I.H.P.  goals; 

-  how  to  legally  use  time-out  pro- 
cedures ; 

-  when  to  use  time-out,  when  not 
vto. 

This  list  is  only  meant  to  give  you  sane  ex- 
aiqples  of  \(^iat  kinds  of  information  can  be 
obtained  through  the  HOTLINE. 

Of  course  you  could  wait  until  you  have  a 
training  session  that  relates  to  a  problem 
you  mi^t  have,  or  you  could  wait  until  we 
cover  the  topic  in  a  BSB  article.  But,  if 
you  want  to  know  iirmediately  and  want  it 
directed  toward  your  specific  case,  just 
dial 

1-800-332-6123 


Bet  On  It! 


Billboard 


(^ 


POSTER  PARENT  TORKSHOP 


^ 


A  Fall  Statewide  Foster  Parent  Workshop  for  foster 
parents,  social  workers  and  the  public  will  be  held 
on  October  15  from  8:30  a.m.  until  4:00  p.m.  with  a 
banquet  at  6:30  p.m.  at  3123  8th  Avenue  South  in 
Billings.  Training  will  center  around  Child  Abuse 
and  Neglect,  Developmental  Disabilities  Foster  Care 
and  Comprehensive  Emergency  Services.  Expense  re- 
imbursement will  be  available  for  foster  parents  at 
15c/niile  and  $26.00/day.  A  registration  fee  of 
$5.00/person  will  be  collected  at  the  desk.  For 
further  information  contact  Pat  Pomroy,  Parent 
Training  Coordinator,  201  East  6th  Avenue  in  Helena, 
phone  443-7400. 

AND 

On  Sunday,  October  16,  there  will  be  '  n  r-r^l  S^-^^p 
Meeting  of  the  Montana  Foster  Parent  Organization 
(same  location)  from  9:00  a.m.  until  noon.  There 
will  be  reports  on  issues  and  activities  of  inpor- 
tance  to  all  foster  parents.  Everyone  is  invited I 


Illustration  by  Lawrence  Duke 


Fourth  Annua!  MABA  Convention 


May  13-16,  1978 

Sheraton-Chicago  Hotel 

Chicago,  Illinois 


To  register  in  advance,  contact: 

MABA 

Department  of  Psychology 
Western  Michigan  University 
Kalamazoo,  MI  49008 


BEHAl/IORAL  ART 

A  i,p^CAM  izatixAn  oi  MABA  'U  ioill  be  tke.  6hofMing  oi  "bokavlonal  anX"  -  ae^tkeXlc  pfioduc- 
tion^  uohich  pfiomotd,   zZiKU-datu,   oK  fLe.ile.ct  the.  {^leZd  o^  be.havlofL  anaZy6^.     All  InteAe^ted 
peA^om  on  gfioap.6  ane.  InvAjtzd  to  paAttcA.patz.     EviiAle^  wUZ  be  accepted  {,ofi  two  klnd^  oi 
coopeAatA.ve  pKey!>zntcvtlon6.     Plastic  Arts,  coni-Litxng  oi  dAowZng^,   photognapki,,   coAtooyiA, 
pcu.ntxng6,    eJLe.cXA.OYiL(iM ,   and  i>o  iofitk,  mJUi  be  on  exhlb^X  dvJving  the  e.ntiAe.  conve.ntA.on. 
Performing  Arts  uxltt  be.  -ihoMn  In  a  special  evening  pn.e^entcuU.on  and  wilt  include,  mu^tc, 
pueXy,   dance,   pantonUmc,   and  otheA  thcaXAlcaJU .     AiM/id^  w-ilt  be  given  at  the  convention 
ion.  the  mo-it  outstanding  pnesentation6. 

The  deadline  ion  4>ubmij>'i>ion  aj>  Vecemben  J,    /977.     Send  atl  conneA>pondence  to: 

ChnLs  ChenpoM 
MABA 
Vepantment  oi  ?6ychology 
ijJeitenn  tiichlgan  Univen^ity 
Kalamazoo,   MI       49008 


^T.l.mijr^...TlT.. .■■■■■■■..■■■  ■■■^. ..J....  ^,  .,   ^,^ 


BUUETIN^ 


DD  PLANNING  COUNCILS  &  AAMD 
TO  HOLD  ANNUAL  CONFERENCES 


The  Second  Annual  DD  Planning  Councils  Confer- 
ence will  be  held  in  conjunction  with  the  Region 
IV  American  Association  on  Mental  Deficiency 
Conference  to  be  held  at  the  Ramada  Inn  in 
Billings  on  October  27,  28  and  29.  The  portion 
of  the  Conference  reserved  for  the  annual  DD 
meeting  will  be  structured  in  a  "Congress"  for- 
mat. 

The  "Congress"  format  is  a  mechanism  which  al- 
lows committee  consideration  of  specific  topics 
and  debate  of  those  issues  by  all  Congress  dele- 
gates in  a  committee-of-the-whole  meeting. 
There  will  be  committee  meetings  on  Friday, 
October  28,  and  the  entire  delegation  will  meet 
in  a  committee-of-the-whole  session  on  Saturday, 
October  29. 

The  five  regional  councils,  the  Developmental 
Disabilities  Division,  the  state  council  and 
Boulder  River  School  &  Hospital  are  asked  to 
select  seven  (7)  official  delegates,  one  for 
each  of  the  following  committees: 

Community  Program  Standards  Committee 
Citizen/Volunteer  Participation  Committee 
Deinstitutionalization  Committee 
Education  of  the  Handicapped  Committee 
Health  Committee  (Prevention,  Treatment) 
Advocacy  Committee 
Legislative/ Judicial  Committee 

Each  organization  is  also  asked  to  designate  a 
chief  delegate  for  purposes  of  committee-of- 
the-whole  debate.  The  state  council  requests 
that  the  names  of  the  official  delegates  and 
their  committee  designations  be  submitted  to 

the  state  coun- 
cil office  no 
later  than  Sep- 
tember 30,  1977. 
The  only  re- 
quirement for 
delegate  selec- 
tion is  that  at 
least  two  dele- 
gates be  a  mem- 


ber of  the  organization  (i.e.,  regional 
council  member,  DDD  staff,  state  council 
member,  etc.)  and  two  delegates  be  con- 
sumers or  consumer  representatives.  The 
other  three  delegates  may  be  selected  at 
large. 

There  will  be  a  delegate  orientation  lun- 
cheon to  explain  the  format  and 
rules  of  the  Congress  and  an- 
swer delegates'  questions  on 
Thursday,  October  27,  from  11:30 
to  1:30.  Committee  chairmen 
will  also  be  elected  at  this 
time.  Each  committee  will  have 
the  use  of  a  technical  assis- 
tant to  be  selected  from  out- 
side the  DD  network.  This 
technical  assistant  will  be 
available  as  a  resource  to  the 
work  of  each  committee.  The 
committees  will  meet  from  8:30 
to  12:30  on  Friday,  October  28, 
for  the  purposes  of  drafting 
resolutions  for  consideration 
of  the  entire  Congress  on  the  following  day. 
At  the  conclusions  of  the  committee  meet- 
ings, the  chairmen  will  submit  the  resolu- 
tions to  the  steno  pool  for  printing  and 
duplication.  All  committee  resolutions 
will  then  be  available  for  delegate  dis- 
tribution at  5:30  on  Friday,  October  28. 

The  following  day,  Saturday,  October  29, 
will  be  the  meeting  of  the  entire  Congress 
in  a  committee-of-the-whole  session  for 
the  purpose  of  acceptance,  rejection  or 
amendment  of  committee  resolutions.  The 
Congress  will  meet  from  10:30  to  3:30 
with  a  box  lunch  provided  by  the  state 
council.  All  delegates  will 
with  their  delegation  (i.e., 
egates,  DDD  delegates,  etc.) 
each  organization  to  agree  among  themselves 
on  the  issues.  The  chief  delegate  will  be 
the  main  spokesman  for  each  organization. 
The  Congress  moderator  has  not  yet  been 
selected  but  will  be  an  impartial  person 
with  parliamentary  experience. 

The  final  product  of  the  Congress  is  to  be 
an  official  publication  of  Congress  resolu- 
tions to  be  distributed  to  legislators, 
public  officials  and  all  other  appropriate 
organizations. 


be  seated 
Region  I  del- 
to  encourage 
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The  remainder  of  the  conference  will  feature 
nationally  known  professionals  in  the  field 
of  mental  retardation  and  other  disabilities. 
The  Region  VIII  Training  and  Technical  Assis- 
tance Program  is  sponsoring  a  two-day  "Pre- 
wontinn"  wnrkshoD  on  October  25-26.  Pre- 


tions  in  the  delivery  of  social  services  to 
Native  Americans,  institutional  reform  and 
deinstitutionalization,  an  innovative  ap- 
proach to  client  tracking,  a  prospective  on 
child  find  projects  and  legal/ethical  pro- 
gram considerations.  The  state  chapters  of 
the  American  Association  on  Mental  Deficien- 
cy have  been  asked  to  arrange  conference 
programs  demonstrative  of  developments  in 
their  respective  states.  This  will  allow  an 
interchange  of  ideas  among  the  states  in 
Region  IV  (Utah,  Arizona,  New  Mexico,  Colo- 
rado, Sasketchewan,  Alberta  and  Wyoming). 

The  Region  IV  AAMD  business  meeting  will  be 
held  Saturday,  October  29,  at  8:30  a.m.  Any- 
one desiring  AAMD  membership  information  can 
contact  Nancy  Lien  at  14  So.  Rodn  v,  Helena. 
Montana. 


BSB:  Good  to  the  last  drop 
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